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Abstract

This research aims to analyze the impact of bullying on employee
turnover, examining the moderating role of organizational climate in this
relationship, through applied research at Basra Oil Company. The research
employed a descriptive-analytical approach, and data were collected using
a questionnaire distributed to a random sample of 379 employees from
various departments within the company. Statistical programs (SPSS V.27),
(Amos.24) and (Jasp.19) were used to analyze the research data. , relying on
the following statistical methods: (arithmetic mean, standard deviation,
Pearson correlation coefticient, simple linear regression test, in addition to
Cronbach's alpha coefficient).

The research addressed bullying its dimensions (work-oriented and victim-
oriented), employee turnover, and organizational climate. The results
demonstrated a significant positive correlation and influence between
bullying and employee turnover. The findings also revealed that a positive
organizational climate plays a crucial interactive role in mitigating the
impact of bullying on employee turnover by fostering support and job
stability within the organization. The research recommended the adoption
of organizational policies to reduce bullying, promote a positive
organizational climate, and develop training and awareness programs to
improve the work environment and decrease employee turnover rates.
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ol yaiall e JST Ulata) il jad) Ciiis (sae I i 53 (Deviation
iy 5 baal) Ja gial) slia) (3 ) Jsaall G ymiaa s ¢ bl Ldans g e

s s bl
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Jad) Glge  : Dependent Variable
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V13 508 3 (%42.5 ) Al (R?) sl Jalae Lol T8 5 sy 4y y i

457



2026/4isl) 400 b o e 413220 20 Alaall

il e daalall il e (%42.5 ) 4 Lo judy o) s810Y1 patia 5 48
I (%57.5) Axdldls i)l Al (g i Laiy ¢ (Jand) ()50 )il
Bl )Aad nilis ¢ Aalladl Al Holl (g sandill 23 gaill s Jai al (5 AN dal 52
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